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JOB DESCRIPTION

	Job Title
	Professors of 
International Political Economy and Governance/Strategic Management/Marketing

	School
	RDSBL

	Grade 
	Research Professor

	Location
	Multisite: Docklands and Stratford

	Reporting to 
	Head of Department

	Dotted line Responsibilities 
	RDSBL Research Centres (STAMP/CWOT)

	Line management for 
	n/a

	Key working relationships: Internal 
	Research Centres Directors, REF Coordinators, Office for Post-Graduates, Research & Engagement

	Key working relationships: External 
	International University Networks, Think-Tanks and Research Centres, local government, national and international NGOs, Editorial involvement with publishing houses and journals

	Contract type/ Hours 
	0.25 FTE (x 3 posts) Permanent 




Build your career, follow your passion, be inspired by our environment of success 


THE UNIVERSITY OF EAST LONDON

The University of East London is one of the most diverse and vibrant universities in the global capital. Our pioneering and future-focused careers-first vision is making a positive and significant impact to the communities we serve, inspiring our students, our staff, our alumni and our partners to reach their full potential.
 
Founded in 1898 to meet the skills needs of the 2nd industrial revolution, we are implementing Vision 2028 our ambitious 10-year strategy to reshape the face of education through collaborative initiatives alongside industry partners.
 
Our mission remains to foster inclusive pathways to career readiness for students of all backgrounds whilst driving positive change and measurable impact through our research, global partnerships, and innovative educational models.
 
We are building an environment of success where colleagues are supported to achieve, and our community can flourish and thrive. We are an accredited Investors in People Award Institution and have achieved the Investors in People Health and Wellbeing Award. As the only University in London to have achieved Silver Awards in Athena Swan Gender Equality and in the Race Equality Charter, we continue our journey to address and reduce barriers to opportunity.


BRIEF OVERVIEW OF ROYAL DOCKS SCHOOL OF BUSINESS & LAW (RDSBL) 

We have a diverse set of programmes reflecting our vibrant student community and city. We operate at the crucial intersection of economics, business, technology, and entrepreneurial thinking, championing sustainability, equity, and social justice to actively support positive change. We focus on providing a transformational educational experience for our students. With a clear focus on creating graduates of the future, we are a key School within an ambitious University based in the fast growing and diverse environment of East London and Docklands. We are committed to providing a high quality, innovative and relevant research and research-led teaching, supported by our research centres. 

More information about the School: Royal Docks School of Business and Law | University of East London

RESEARCH 

At UEL, we believe the best research happens through collaboration. Our vibrant research institutes and centres act as specialised hubs where experts connect across disciplines to tackle real-world challenges and drive meaningful change. Our academics are committed to high-quality research, reflected in the fact that 92% of UEL's overall research was recognised as world-leading, internationally excellent or internationally recognised. Our research institutes, centres and groups bring together academics, students, partners and communities to tackle real-world challenges in east London, the UK and around the world. We have a very vibrant and diverse PhD student population, supported by dedicated staff and our University Office for Post-Graduate Research and Engagement. Our centres, institutes and their researchers have attracted external funding from national and international funding bodies, generated impact and have produced or co-produced high quality research outputs in reputable 3*/4* journals. STAMP is housing the Journal of Balkan and Near Eastern Studies, an academic journal first published in 1998 by Routledge, and all centres are organising annual international conferences, fortnightly seminars and small workshops contributing to an advanced and diversified research culture.

For more information about the Research Centres and Institutes in the School and the Universities: Research Institutes and Centres | University of East London

We are looking to hire professors in the following fields:
1. International Political Economy (to be affiliated to Centre for the Study of States, Markets and People – STAMP)
2. International Business Strategy (Centre for Work, Organisation and Technology – CWOT)
3. Small Business and Enterprise Management (STAMP and UEL Noon Centre)



JOB PURPOSE

[bookmark: _Hlk187398837]The purpose of these posts is to strengthen the REF submission of the School in the fields of International Political Economy, Business, Management and Marketing studies. The successful candidates will have a demonstrable pedigree of high quality research outputs and external funding generation since the last REF, matched with forthcoming demonstrable outputs in the pipeline; must be in a position to demonstrate that they can produce an Impact Case Study by showcasing pathways to impact; and must play a leading role in the research culture and research development of the School and its research centres, also contributing to the administration of the REF submission of the Unit. As academic leaders within their respective subject cluster, the post holders will take a leading role in the School’s strategy for the external income generation, including staff development activities and mentoring of ECRs and MCRs, as well as a prominent role in advancing knowledge exchange activities in their research areas. Involvement with journal Editorial Boards or Editorship of a journal would be an advantage. 

KEY DUTIES AND RESPONSIBILITIES
1. Assume an active and leading role in the REF submission of UoA17 (Business & Management) and lead and encourage research, funding bids, consultancy and knowledge exchange activity in the areas of International Political Economy, Business, Organisational Behaviour, AI, Marketing and Strategic Management.
2. Supervise PhD, MRes and DBA students in their area of expertise leading them to timely completion. 
3. Undertake research within a particular research centre that best matches their area of expertise, conduct publication and scholarly activities and contribute to the general research life and activities of the School.
4. Organise and attend conferences and other activities associated with staff and professional development.
5. Have a demonstrable research package since REF2021 and a solid research plan for stellar publications, external funding generation and pathways to impact in the run up to REF 2029.
6. Assist research centres directors with planning international conferences, seminars and workshops and engage with external stakeholders for funding.
7. Assist with the REF submission statement of the UoA17 as part of the REF team.

8. Teach on the UG/PG programmes bringing their research expertise into the classroom. 

The duties and responsibilities outlined above provide a general overview of the range of tasks that this role at the University of East London may be required to perform. Please note that this job description is not exhaustive, and additional tasks aligned with the role's grade may be assigned as needed. 

The job description may also be updated to reflect changes in circumstances, and employees will be consulted if any amendments are required.

All employees must adhere to all UEL policies and regulations, demonstrating a commitment to equal opportunities within a diverse and multicultural environment. Employees are also expected to actively contribute to building and maintaining a positive reputation for UEL in all their professional activities.




PERSON SPECIFICATION


The University's Core Values are Passion, Inclusion, Courage, and they are at the root of everything we do and everyone in our community is expected to demonstrate them. 

The table below outlines the essential and desirable criteria required to perform the role effectively. Candidates will be shortlisted based on how closely they meet these criteria.

 
	Category

	Essential Criteria
	Desirable Criteria

	Education & Qualifications

	· PhD in the relevant field, and/or a recognised professional qualification



	
· Additional relevant professional or research qualifications


	Experience & Knowledge

	
· Demonstrable experience in a relevant academic, professional, or applied discipline

· Evidence of engagement in research, scholarship, or practice-based inquiry relevant to the field.

· Ability to produce high quality research outputs appropriate to career stage.

· Evidence of successful bids and pathways to impact.

· Evidence of successful timely PhD completions

· Proficiency in knowledge of REF rules, research impact and/or knowledge exchange in academic, professional, or applied contexts

· Understanding of inclusive pedagogic 
  practices in higher education


	
· Member or Editor of a high-quality journal editorial board


	Skills & Abilities

	· Ability to plan, structure, and deliver engaging and research bids

· Strong written and verbal communication skills

· Effective use of digital learning tools and IT systems

· Contribution to research culture and academic collaboration

· Willingness to give guest lectures and seminars at undergraduate of post-graduate level



	· Experience contributing to curriculum design and enhancement




	Other Competencies

	· Flexible, professional, and collegial approach to work

· Strong organisational and time management skills

	· Evidence of ongoing professional development and commitment to continuous improvement





Further Information: 

UEL is an inclusive equal opportunities employer and are proud of our Equality, Diversity and Inclusivity achievements. We expect all employees of UEL to accept our EDI policy and will not tolerate discrimination in any form. As an employee of UEL, we expect you to follow all relevant Health & Safety policies. 

We're a disability confident employer and value all applications. Please let us know if you require any reasonable accommodations throughout the recruitment process.

This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will be necessary for a submission for Disclosure to be made to the Disclosure and Barring Service (formerly known as CRB) to check for any previous criminal convictions.
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